
 

 

Environment and Energy Statement of Intent 
 
InHealth are committed to reducing their environmental impact and energy usage within the healthcare 
industry. By implementing an environment and energy policy, the organisation commits to managing its 
diagnostic and screening activities in a manner that protects the environment, prevents pollution, 
reduces energy usage and minimises the impact of its operations. 
 
The organisation is dedicated to the continual improvement of its environment and energy performance 
and will set clear and attainable objectives and targets to facilitate compliance with this policy. 
 
To achieve this, a combined Environment Management System (EMS) and Energy Management 
System (EnMS) has been implemented to meet the requirements of ISO 14001:2015 and ISO 
50001:2018, focused on assuring the organisation’s processes are effective in the identification and 
reduction of environment and energy impacts.  
 
This includes the prevention of pollution, reduction in waste and CSR recognition.   
 
InHealth will also: 
 

• Fulfil its compliance obligations including compliance with all relevant legislation and 
Regulations. 

• Demonstrate its commitment to continual improvement of environmental and energy 
performance. 

• Set environmental and energy objectives and targets and regularly review performance to 
demonstrate progress towards continual improvement. 

• Ensure that the necessary resources and information are available to achieve the objectives 
and targets. 

• Implement systems and act with due diligence to minimise the impacts of emissions to air, land 
and water and maximise renewable energy generation. 

• Promote environmental awareness to all relevant persons working for and on behalf of the 
organisation and train them in their responsibilities by communicating this policy. 

• Plan, implement, and audit systems to ensure that all work instructions and procedures are 
carried out in accordance with commitments of this policy. 

• Review this policy and report environmental performance to the Executive Team. 
 
To give the EMS and EnMS purpose and direction, SMART Environmental and Energy objectives are 
agreed at all levels of the organisation and are regularly reviewed. Objectives include identified risks 
and opportunities and support our overall organisational strategy. 
 
To ensure that all relevant staff, customers and third parties are aware of the EMS and EnMS, and their 
responsibilities within it, this policy is displayed and communicated publicly, supported by awareness 
and training activity. 
 
InHealth are committed to the continued review and improvement of the EMS and EnMS and ensure 
continued compliance with contractual, legal, and other requirements applicable to the Organisation. 
 
The Executive Team gives complete approval and commitment to this policy. 
 
 

Signed:  

 
 
 
Dated: 29th May 2024 
 
Name: Geoff Searle, Chief Executive Officer 
 


